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Course Policies and Statements 

 
The following policies apply to this course, and you agree to them by remaining registered for the course.  
Most (but not all) of the information here is general policy for university classes and can also be found in the 
Academic Policies tab in your Canvas navigation, and we are repeating it here with some minor additions and 
clarifications for your convenience.  Topics include: disability accomodations, religious accomodation, 
academic misconduct, mental health resources, sexual harrassment response, diversity, grievance resolution, 
policies related to temporary suspension of in-person classes, and intellectual property policy.  See the 
Academic Policies Tab in the course Canvas page for updates and further information.   

 
DISABILITY SERVICES STATEMENT.  The university strives to maintain a healthy 
and accessible environment to support student learning in and out of the 
classroom. If you anticipate or experience academic barriers based on your 
disability (including mental health, chronic, or temporary medical conditions), 
please let me know immediately so that we can privately discuss options. To 
establish reasonable accommodations, I may require that you register with 
Student Life Disability Services. After registration, make arrangements with me as 
soon as possible to discuss your accommodations so that they may be 
implemented in a timely fashion. 

 
If you are ill and need to miss class, including if you are staying home and away 
from others while experiencing symptoms of viral infection or fever, please let me 
know immediately. In cases where illness interacts with an underlying medical 
condition, please consult with Student Life Disability Services to request 
reasonable accommodations. You can connect with them at slds@osu.edu; 614-
292-3307; or slds.osu.edu. 
 
ACADEMIC MISCONDUCT STATEMENT.  Academic integrity is essential to maintaining an environment 
that fosters excellence in teaching, research, and other educational and scholarly activities. Thus, The 
Ohio State University and the Committee on Academic Misconduct (COAM) expect that all students 
have read and understand the University's Code of Student Conduct, and that all students will 
complete all academic and scholarly assignments with fairness and honesty. Students must recognize 
that failure to follow the rules and guidelines established in the University's Code of Student Conduct 
and this syllabus may constitute Academic Misconduct.  

The Ohio State University's Code of Student Conduct (Section 3335-23-04) defines academic 
misconduct as: Any activity that tends to compromise the academic integrity of the University, or 
subvert the educational process. Examples of academic misconduct include (but are not limited to) 
plagiarism, collusion (unauthorized collaboration), copying the work of another student, and 
possession of unauthorized materials during an examination. Ignorance of the University's Code of 
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Student Conduct is never considered an excuse for academic misconduct, so I recommend that you 
review the Code of Student Conduct and, specifically, the sections dealing with academic misconduct.  

If I suspect that a student has committed academic misconduct in this course, I am obligated by 
University Rules to report my suspicions to the Committee on Academic Misconduct. If COAM 
determines that you have violated the University's Code of Student Conduct (i.e., committed 
academic misconduct), the sanctions for the misconduct could include a failing grade in this course 
and suspension or dismissal from the University.  

If you have any questions about the above policy or what constitutes academic misconduct in this 
course, please contact me, your lecturer. 

For the purposes of this course, quizzes and exams are required to be the sole work of each student, with no 
help from sources outside of class materials.  This includes, but is not limited to, help from individuals, books, 
and apps.  Publication or distribution of course exams except as distributed by the course is prohibited and is 
considered to be academic misconduct as well as a violation of relevant intellectual property rights.  Allowing 
others to use your Carmen or Gradescope accounts is also prohibited.  Allowing other students to view your 
work on a quiz or exam before the instructor has published grades for that quiz or exam is prohibited, as is the 
viewing of another student’s work under these circumstances.  Violations of these rules shall be considered to 
be academic misconduct.  All instances of suspected academic misconduct shall be referred to COAM without 
notice.  The preceding should not be taken as an exhaustive list of activities considered to be academic 
misconduct. 
 
It is the responsibility of the Committee on Academic Misconduct to investigate or establish procedures for 
the investigation of all reported cases of student academic misconduct. The term “academic misconduct” 
includes all forms of student academic misconduct wherever committed; illustrated by, but not limited to, 
cases of plagiarism and dishonest practices in connection with examinations. Instructors shall report all 
instances of alleged academic misconduct to the committee (Faculty Rule 3335-5-487). For additional 
information, see the Code of Student Conduct http://studentlife.osu.edu/csc/. 
 

ARTIFICIAL INTELLIGENCE AND ACADEMIC INTEGRITY STATEMENT.  There has been a significant increase in 
the popularity and availability of a variety of generative artificial intelligence (AI) tools, including ChatGPT, 
Sudowrite and others. These tools will help shape the future of work, research and technology but when used 
in the wrong way, they can stand in conflict with academic integrity at Ohio State. 
 
All students have important obligations under the Code of Student Conduct to complete all academic and 
scholarly activities with fairness and honesty. Our professional students also have the responsibility to uphold 
the professional and ethical standards found in their respective academic honor codes. Specifically, students 
are not to use unauthorized assistance in the laboratory, on field work, in scholarship or on a course 
assignment unless such assistance has been authorized specifically by the course instructor. In addition, 
students are not to submit their work without acknowledging any word-for-word use and/or paraphrasing of 
writing, ideas or other work that is not your own. These requirements apply to all students undergraduate, 
graduate, and professional. 
 
To maintain a culture of integrity and respect, these generative AI tools should not be used in the completion 
of course assignments unless an instructor for a given course specifically authorizes their use. Some 
instructors may approve of using generative AI tools in the academic setting for specific goals. However, these 
tools should be used only with the explicit and clear permission of each individual instructor, and then only in 
the ways allowed by the instructor. 
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RESOURCES FROM THE DRAKE INSTITUTE FOR TEACHING AND LEARNING 
RESOURCES FROM THE TEACHING AND LEARNING RESOURCE CENTER 
COMMITTEE ON ACADEMIC MISCONDUCT (COAM) 
 
 
MENTAL HEALTH STATEMENT. As a student you may experience a range of issues that can cause 
barriers to learning, such as strained relationships, increased anxiety, alcohol/drug problems, feeling 
down, difficulty concentrating and/or lack of motivation. These mental health concerns or stressful 
events may lead to diminished academic performance or reduce a student's ability to participate in 
daily activities. The Ohio State University offers services to assist you with addressing these and other 
concerns you may be experiencing. 
 
If you or someone you know are suffering from any of the aforementioned conditions, you can learn 
more about the broad range of confidential mental health services available on campus via the Office 
of Student Life Counseling and Consultation Services (CCS) by visiting ccs.osu.edu or calling (614) 292 - 
5766. CCS is located on the 4th Floor of the Younkin Success Center and 10th Floor of Lincoln Tower. 
You can reach an on-call counselor when CCS is closed at (614) 292-5766 and 24 hour emergency help 
is also available through the 24/7 National Suicide Prevention Hotline at 1 -(800)-273-TALK or at 
suicidepreventionlifeline.org, or by dialing 988. 
 

HEALTH AND SAFETY STATEMENT.  All students, faculty, and staff are required to comply with and stay 
up to date on all university safety and health  guidance  (https://safeandhealthy.osu.edu).  Non-
compliance  will  be  warned  first,  and  disciplinary  actions will be taken for repeated offences. 
 
SEXUAL MISCONDUCT AND HARRASSMENT STATEMENT. The Ohio State University is committed to 
building and maintaining a community to reflect diversity and to improve opportunities for all. All 
Buckeyes have the right to be free from harassment, discrimination, and sexual misconduct. Ohio 
State does not discriminate on the basis of age, ancestry, color, disability, ethnicity, gender, gender 
identity or expression, genetic information, HIV/AIDS status, military status, national origin, 
pregnancy (childbirth, false pregnancy, termination of pregnancy, or recovery therefrom), race, 
religion, sex, sexual orientation, or protected veteran status, or any other bases under the law, in its 
activities, academic programs, admission, and employment. Members of the university community 
also have the right to be free from all forms of sexual misconduct: sexual harassment, sexual assault, 
relationship violence, stalking, and sexual exploitation.  

To report harassment, discrimination, sexual misconduct, or retaliation and/or seek confidential and 
non-confidential resources and supportive measures, contact the Office of Institutional Equity:  

1. Online reporting form at equity.osu.edu, 

2. Call 614-247-5838 or TTY 614-688-8605, 

3. Or Email equity@osu.edu 

The university is committed to stopping sexual misconduct, preventing its recurrence, eliminating any 
hostile environment, and remedying its discriminatory effects. All university employees have 
reporting responsibilities to the Office of Institutional Equity to ensure the university can take 
appropriate action: 
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• All university employees, except those exempted by legal privilege of confidentiality or expressly 
identified as a confidential reporter, have an obligation to report incidents of sexual assault 
immediately. 

• The following employees have an obligation to report all other forms of sexual misconduct as soon as 
practicable but at most within five workdays of becoming aware of such information: 1. Any human 
resource professional (HRP); 2. Anyone who supervises faculty, staff, students, or volunteers; 3. 
Chair/director; and 4. Faculty member. 

All course lecturers, teaching assistants, and tutors are considered faculty members for the purpose of the 
above policy, and are so required to report any potential any sexual misconduct. 
 
Title IX makes it clear that violence and harassment based on sex and gender are Civil Rights offenses subject 
to the same kinds of accountability and the same kinds of support applied to offenses against other protected 
categories (e.g., race). If you or someone you know has been sexually harassed or assaulted, you may find the 
appropriate resources at http://titleix.osu.edu or by contacting the Ohio State Title IX 
Coordinator at titleix@osu.edu 
 
DIVERSITY STATEMENT. The Ohio State University affirms the importance and value of diversity of people and 
ideas. We believe in creating equitable research opportunities for all students and to providing programs and 
curricula that allow our students to understand critical societal challenges from diverse perspectives and 
aspire to use research to promote sustainable solutions for all. We are committed to maintaining an inclusive 
community that recognizes and values the inherent worth and dignity of every person; fosters sensitivity, 
understanding, and mutual respect among all members; and encourages each individual to strive to reach 
their own potential. The Ohio State University does not discriminate on the basis of age, ancestry, color, 
disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, 
race, religion, sex, gender, sexual orientation, pregnancy, protected veteran status, or any other bases under 
the law, in its activities, academic programs, admission, and employment. 

To learn more about diversity, equity, and inclusion and for opportunities to get involved, please visit: 
 
https://odi.osu.edu/  
https://odi.osu.edu/racial-justice-resources  
https://odi.osu.edu/focus-on-racial-justice  
https://cbsc.osu.edu  
 

RELIGIOUS ACCOMODATION STATEMENT.  Ohio State has had a longstanding practice of making reasonable 
academic accommodations for students’ religious beliefs and practices in accordance with applicable law. In 
2023, Ohio State updated its practice to align with new state legislation. Under this new provision, students 
must be in early communication with their instructors regarding any known accommodation requests for 
religious beliefs and practices, providing notice of specific dates for which they request alternative 
accommodations within 14 days after the first instructional day of the course. Instructors in turn shall not 
question the sincerity of a student’s religious or spiritual belief system in reviewing such requests and shall 
keep requests for accommodations confidential. 
 
With sufficient notice, instructors will provide students with reasonable alternative accommodations with 
regard to examinations and other academic requirements with respect to students’ sincerely held religious 
beliefs and practices by allowing up to three absences each semester for the student to attend or participate 
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in religious activities. Examples of religious accommodations can include, but are not limited to, rescheduling 
an exam, altering the time of a student’s presentation, allowing make-up assignments to substitute for missed 
class work, or flexibility in due dates or research responsibilities. If concerns arise about a requested 
accommodation, instructors are to consult their tenure initiating unit head for assistance.   
 
A student’s request for time off shall be provided if the student’s sincerely held religious belief or practice 
severely affects the student’s ability to take an exam or meet an academic requirement and the student has 
notified their instructor, in writing during the first 14 days after the course begins, of the date of each 
absence. Although students are required to provide notice within the first 14 days after a course begins, 
instructors are strongly encouraged to work with the student to provide a reasonable accommodation if a 
request is made outside the notice period. A student may not be penalized for an absence approved under 
this policy. 
 
If students have questions or disputes related to academic accommodations, they should contact their course 
instructor, and then their department or college office. For questions or to report discrimination or 
harassment based on religion, individuals should contact the Office of Institutional Equity. 
 
Policy: Religious Holidays, Holy Days and Observances 
 
WEATHER OR SHORT-TERM CLOSING POLICY.  Should in-person classes be canceled, your instructor will notify 
you as to which alternative methods of teaching will be offered to ensure continuity of instruction for this 
class. Communication will be via CarmenCanvas or email. 
 
GRIEVANCE RESOLUTION.  A student who encounters a problem related to his/her educational program has 
a variety of avenues available to seek resolution. (Note: the procedures for grade grievances are explicitly 
covered in the faculty rules) Typically, a student is advised to resolve any dispute, disagreement, or grievance 
as directly as possible, engaging with the person or persons most closely involved. The faculty and staff of the 
departments and colleges are available to work with students in this regard. If this step does not produce 
acceptable results, the student should follow a logical stepwise progression to address the academic concerns. 
 
According to University Policies, if you have a problem with this class, you should seek to resolve the grievance 
concerning a grade or academic practice by speaking first with the instructor or professor. Then, if necessary, 
take your case to the department chairperson, college dean or associate dean, and to the provost, in that 
order. Specific procedures are outlined in Faculty Rule 3335-8-23. Grievances against graduate, research, and 
teaching assistants should be submitted first to the supervising instructor, then to the chairperson of the 
assistant's department. 
 

 
OWNERSHIP OF COURSE MATERIALS.  The materials used in connection with this course may be subject 
to copyright protection and are only for the use of students officially enrolled in the course for the 
educational purposes associated with the course. Copyright law must be considered before copying, 
retaining, or disseminating materials outside of the course.   Ownership of course recordings and other 
materials (including exams and problem sets) and associated distribution rights shall be governed by the 
University Intellectual Property Policy for instructional works created by faculty or staff.  Distribution of these 
works outside the context of the course may only be done with the express written permission of the relevant 
course instructor or instructors, and must additionally comply with federal, state, and OSU student privacy 
rules and guidelines, including OSU Carmen terms of use and relevant laws.  Violations of intellectual property 
rights or privacy regulations will be referred to university legal counsel, COAM, and/or other appropriate legal 
authority. 
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COURSE COMMUNICATION. Course instructors strive to response to emails within 24 working hours.  To 
ensure that this is possible, there is a course policy dealing with who to send emails about what issues.  This 
policy is not covered by the University Academic Policies, and is included in a separate document.  This 
document is available on the course Canvas page.  Failure to abide by the guidelines in this document may 
result in significant delays or non-response. 
 
SCORE CORRECTION REQUESTS.  Scores on graded and returned assignments are generally considered to be 
final.  Scores may be changed on graded assignments only due to errors in scoring on the part of the grader.  
Requests for score correction for a course exam must be submitted to your lecturer.  Requests for score 
correction for a course homework or quiz assignment may be submitted to your teaching assistant.  All score 
correction requests for an assignment must be submitted within 5 business days of the return of that 
assignment, by either email or Canvas messaging.  Assignments will be regraded according to the scoring 
rubric.  Regraded assignments may receive a score that is higher, lower, or unchanged upon regrading.  
Additional problems in assignments submitted for regrading may also be considered for regrading.  You may 
not cite assignments of another student nor submit another student’s assignment for regrading unless explicit 
written permission is given by that student, and this written permission is submitted to your lecturer.  Your 
lecturer may elect to regrade additional assignments outside of this process if he or she deems it necessary 
according to the faculty rules on grading. 
 
 

SHORT-TERM CLOSING.  Although Ohio State strives to remain open to ensure continuity of services to 
students and the public, extreme conditions can warrant the usage of the university's Weather or Other Short-
Term Closing Policy. Please visit this webpage to learn more about preparing for potential closings and 
planning ahead for winter weather. 
 
Policy: Weather or Other Short-Term Closings 

https://hr.osu.edu/policies/weather-other-short-term-closings/

